Joseph Priestley District
Policy Name: Staff Grieving to the JPD Board
Date: October 10, 2009
Policy:  Staff of the JPD may bring grievances to the Board when:


a. Internal procedures have been exhausted, or 


b. The employee alleges either that 



1.  Board policy has been violated to his or her detriment or 



2.  Board policy does not adequately protect his or her human rights.
The procedure for bringing a grievance is as follows:

1. The employee meets with their immediate supervisor to resolve the grievance.

2. Should the employee feel that they have not reached a satisfactory conclusion with their grievance, the employee may meet with the DE.

3. Should the employee feel that they have not reached a satisfactory conclusion with their grievance, the employee may appeal to the JPD Board in writing.

4. The petition of grievance must state which particular policies of the Board have been violated, what the detriment to the employee entails, and what remedy the employee is seeking.  

5. The petition also may be made if the employee feels that their human rights are not being adequately protected through existing policies and actions.

6. The JPD Board will convene an investigative panel of its members to review the grievance and determine if it has valid standing.
7. Should the petition be accepted, the Board will determine what policy changes need to be implemented to address the grievance.

8. The employee will be notified in writing the specific actions that the Board will undertake to address the grievance.
